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ABSTRACT

Guided by the work of Bandura on self-efficacy,
this study sought to determine the differences in
students’ expectations of higher education which could
be explained by differing levels of confidence.
Academic confidence is influenced by gender and
predicts academic performance. The present study
examined confidence and performance in academic

context.

An Academic Confidence Scale (ACS) was used for
the survey to explore differences between two student
groups (male and female) .Questionnaire (primary
source) supplied data.T-test applied to the data
supported the result that female and male students
displayed significant difference in confidence and

performance.

Academic confidence and academic achievement
provide an explanation for high inconsistency in
performance with respect to both genders. Rejection of
Ho is the paper’s major finding due to (t-value for
these two was greater than two and significance (2
tailed) was less than .05). It means that there is
difference in the academic confidence and academic
performance with respect to the genders. It means that
there is difference in the confidence and performance
due to gender difference. Recommendations are based on

the results inferred.



