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Abstract

I present an inventory and human resource management software that is one of the 

important factors of any company today. My software is an application suited to the 

requirements of Eternal Trading Group (Liansu). The application is targeted for the 

controlling of inventory and employees of the company. The purpose of the project is to 

facilitate the company with an automated, sophisticated, speedy and computerized system 

so that the organization can be best fitted in this competitive business world.

The software helps in keeping track of customers, the bills to be sent to them and other 

such details. This software has features like automatic generated invoices and updating 

the stock, software that would meet their business needs.

The whole system development methodology has been described in this report. A system 

has been developed, a solution which has already replaced the old manual system. The 

system is developed by using MS SQL Server as back-end and .Net and HTML as front- 

end. Some sample source codes, screen outputs and reports are provided in the report. 

This report provides the relevant details of the software, a fully integrated billing 

platform that generates records for employees and stock by collecting and correlating all 

details derived from the information entered.
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