
EFFECT OF GENDER DISCRIMINATION 
ON EMPLOYEE PERFORMANCE

By
UMBREEN IRMA BADAR 

18675

A thesis presented to the Department of Management Sciences, 
Bahria University Karachi Campus, in Partial Fulfillment of the 

Requirements of the MBA degree

FALL, 2016

Bahria University Karachi Campus



Fall 2016 Reg #18675

MBA Thesis

2ndHalf-semester Progress ReportSi Thesis Approval Statement

Name of Student Umbreen Irma Badr

Registration No. 18675

Thesis Title EFFECT OF GENDER DISCRIMINATION ON EMPLOYEE PERFORMANCE

Supervisor-Student Meeting Record

No. Date Place of
Meeting

Topic Discussed Signature of
Student

5
S - OS-H GdUcai . UiWiLodixAia. ejcu

6

03-H
duJ&\daL

Qy

7
24T-03- I’} (Led.

-

(Dr
APPROVAL FOR EXAMINATION

Candidate's Name: L)mW<gjp T.rfr\ri c\ Ki Registration No.

Thesis Title: °j?___Qs,
____ pf^^mojirp •

I hereby certify that the above candidate's thesis has been completed to my satisfaction and, to my belief, its 
standard is appropriate for submission for examination. 1 have also conducted plagiarism test of this thesis using 
IiEC prescribed software and found similarity index at---- -------------- that is within the permissible limit set
by the HEC for the MBA thesis. 1 have also found the thesis in a format recognized by the Department of 
Management Sciences.

Supervisor's Signature:.
t ^

Name: Kaotm__

Date:

HOD's Signature:. Date:

i



Fall 2016 Reg #18675

Contents
Supervisor's Approval Statment............................................................................................................ i

Declaration of Authentication................................................................................................................ ii

Acknowledgement................................................................................................................................ iii

List of Tables........................................................................................................................................v*

List of Figure........................................................................................................................................vii

Plagiarism Report:.............................................................................................................................viii

Abstract.................................................................................................................................................ix

Chapter 01............................................................................................................................................. 1

Introduction To Research:......................................................................................................................1

1.1. Background:.........................................................................................................................1

1.2. Statement of the Problem:...................................................................................................4

1.3. Aim of Study:....................................................................................................................... 4

1.4. Significance of the Study:....................................................................................................5

1.5. Research Objectives:............................................................................................................6

1.6. Research Question:..............................................................................................................6

1.7. Thesis time Horizon:...........................  7

1.8. Thesis Time line:..................................................................................................................7

1.9. Limitation:........................................................................................................................... 8

1.10. Method:.................................................................................................................................8

1.11. Thesis Structure:..................................................................................................................8

Chapter 02............................................................................................................................................. 9

Literature Review:.................................................................................................................................9

2.1. Gender:......................................................................................................................................9

2.2. Gender Role:..............................................................................................................................9

2.3. Gender Discrimination:............................................................................................................ 9

2.4. Gender Discrimination at Workplace:.................................................................................. 10

2.5. Justice Considered As An Essential Part Of The Working Environment:......................... 12

2.6. Types of Gender Discrimination:.......................................................................................... 12

2.7. Direct Discrimination:............................................................................................................ 13

2.8. Indirect Discrimination:......................................................................................................... 13

2.9. Gender System Theory:.......................................................................................................... 13

2.10. The Individual Level:............................................................................................................ 14

2.11. The Interactional Level:....................................................................................................... 14

iv



Fall 2016 Reg It 18675

2.12. The Institutional Level:........................................................................................................14

2.13. Dimension of Gender Discrimination Use in This Study:..............................  15
i

Gender discrimination in form of pay:........................................................................................ 15

2.14. Employee’s performance affected by Gender discrimination:..........................................16

Chapter 03........................................................................................................................................... 17

Research Methodology:.......................................................................................................................17

3.1. Research design:..................................................................................................................... 17

3.2. Research philosophy:..............................................................................................................18

3.3. Variables:................................................................................................................................ 20

3.4. Definition of Variables:..........................................................................................................21

3.5. Conceptual Framework:.........................................................................................................22

3.6. Hypothesis:............................................................................................................................. 23

3.7. Research Target:.................................................................................................................... 23

3.8. Sample Size:............................................................................................................................ 24

3.9. Sample Technique:................................................................................................................. 24

3.10. Data Analysis Technique:.....................................................................................................24

3.11. Data Integration:...............................  24

3.12. Measures............................................................................................................................... 24

Chapter 04........................................................................................................................................... 25

Data Analysis:..................................................................................................................................... 25

4.1. Reliability Test (Cronbach'-s Alpha).........................................................................................25

4.2. Regression Analysis:...............................................................................................................35

Chapter 05........................................................................................................................................... 45

Discussion and Findings:.....................................................................................................................45

Chapter 06........................................................................................................................................... 48

Conclusion and Recommendation:......................................................................................................48

Bibliography:...................................................................................................................................... 49

Appendix............................................................................................................................................. 52

v



Fall 2016 Reg #18675

Abstract

Purpose - The aim and objective of the study is to find out effect of gender discrimination 

on female employee performance. For this four dimensions are taken and these are Gender 

discrimination in form of pay, Gender discrimination in form of Hiring and Selection, Gender 

discrimination in form of Promotion and Gender Discrimination in incentive.

Methodology - 500 Questionnaires get filled from 15 private schools of Karachi. Data is 

analyzed through SPSS 20 and Regression and Correlation has applied to test the data and to 

find out the effect of gender discrimination on employee performance.

Findings — Four dimensions are taken for this study that include Discrimination in pay, 

Discrimination in Hiring and Selection, discrimination in promotion and discrimination in 

incentives. From study it is find that Gender discrimination in incentive is more responsible 

for lowering employee performance and if there is all four mentioned discrimination present 

in organization it lowers 16% employee performance.

Practical Implications - This finding helps school managements to control gender base 

discrimination so that employees can perform with their maximum potential.

Key Words — Employee Performance, Gender discrimination in form of pay, Gender 
discrimination in form of Hiring and Selection, Gender discrimination in form of Promotion 
and Gender Discrimination in incentive.
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