
I 
 

Unfair Labour Practices: The Issue of Bonded Labour in Brick 

kilns of Rawalpindi Region 

	

	

	

	

	

	

	

By: 

Name: Waris Salman Enrolment # 01-221122-068 

MBA 

 

Supervisor: Col. (R) Imtiaz A Mohar 

	

A research project submitted in partial fulfillment of the requirement for the 

degree of MBA 

 

Department of Management Sciences (GS) 

Bahria Institute of Management and Computer Sciences 

Bahria University Islamabad 

2014 



II 
 

ACKNOWLEDGEMENT 

In the name of Allah, the Most Gracious and the Most Merciful Alhamdulillah, all praises 

to Allah for the strengths and His blessing in completing my thesis. 

I offer my sincerest gratitude to my supervisor, Colonel (R) Imtiaz Mohar, who has 

supported me though out my thesis with his patience and knowledge whilst allowing me 

the room to work in my own way. I attribute the level of my Masters degree to his 

encouragement and effort and without him this thesis, too, would not have been 

completed or written.  

Last but not least, my deepest gratitude goes to my beloved parents, family and friends 

for their endless love, prayers and encouragement. I would like to especially thank my 

friends Ms. Sidra Majeed, Mr. Haris Akhter Aziz, Mr. Idrees Jawed, Mr. Sarmad Luqman 

Mir, Mr. Usman Qureshi and Mr. Sajid Amin who directly and indirectly contributed in 

this research, your kindness means a lot to me. Thank you very much 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



III 
 

 

ABSTRACT 

This thesis explored unfair labour practices in respect of bonded labour in the brick kiln 

industry of Pakistan. It intended to investigate the nature and extent of bonded labour 

with respect to various stakeholders. The literature reviewed consisted of existing 

research conducted on the use of bonded labour in the brick kiln industry, compensation 

methods used to remunerate this labour and the effect of government organizations in this 

regard. Using the data collected from secondary resources, interviews were designed and 

conducted with brick kiln owners, labourers and a government representative. Most of the 

findings were in harmony with existing research however certain reservations were noted. 

The results showed that although bonded labour has been explicitly declared illegal by 

various laws, it is widely practiced throughout Pakistan. Although brick kiln owners may 

exploit labour, there is an aura of unwillingness on behalf of the labourers to settle their 

dues and work as free employees. 
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