Investigating The Relationship Between Maternal Employment Guilt,
Perceived Stress, Procrastination, And Work Motivation Among Working
Mothers of Pakistan
A Research Project Presented to
School of Professional Psychology

Bahria University Islamabad, E-8 Campus

In Partial Fulfilment

of the requirement of

The Degree of Bachelor of Science

BS. Psychology

By

Hamna Tahir

&

Shaelalay Fayyaz

Supervised By

Ms. Saba Zahid Hayat



il

BAHRIA SCHOOL OF PROFESSIONAL PSYCHOLOGY
BAHRIA UNIVERSITY, ISLAMABAD CAMPUS (E-8)
APPROVAL SHEET
SUBMISSION OF RESEARCH PROJECT
Candidate's Names: Hamna Tahir & Shaelalay Fayyaz
Discipline: BS Psychology
Faculty/Department: School of Professional Psychology

I hereby certify that the above candidate's work, including the research project has been
completed to my satisfaction and that the research project is in a format of an editorial

standard recognized by the faculty/department as appropriate for examination.
Signature (S):
Supervisor:
Date:
The undersigned signifies that:

1. The candidate presented at a pre-completion seminar, an overview, and synthesis of
major findings of the thesis, and that this research is of a standard and extent

appropriate for submission as a research project.

2. Thave checked the candidates' research project and its scope and formal. Editorial

standards are recognized by the faculty/department as appropriate.
Signature(S):
Head of Department:

Date:



il

DECLARATION OF AUTHENTICATION
We certify that the research work presented in this research project, to the best of my
knowledge, is our own. All the sources used, and any help received in the preparation of this
thesis have been acknowledged. We hereby declare that we have not submitted this material,

either in whole or in part, for any other degree at this or any institution.

Hamna Tahir

Shaelalay Fayyaz




v

DEDICATION

Alhamdulillah, all praise is due to Allah (SWT), whose mercy and guidance have brought us
to this point.

We dedicate this thesis to our beloved parents, Warrant Off (Retd) Tahir Mehmood, Rahila
Khursheed, Mr. Fayyaz Ahmed, and Farrah Fayyaz, whose endless duas, love, and sacrifices
have shaped every step of our journey. Without their faith in us, this would not have been
possible.

To our teachers, whose knowledge and encouragement have left a lasting impact, and to
every working mother who balances her roles with strength and grace.

This work is inspired by you.



ACKNOWLEDGEMENT

Alhamdulillah, all praise and thanks be to Allah (SWT), whose blessings, mercy, and
guidance enabled us to complete this research journey.

We would like to express our heartfelt gratitude to our supervisor, Mam Saba Hayat, for her
valuable guidance, constant support, and insightful feedback throughout this process. Your
mentorship played a vital role in the development of this thesis.

To our amazing siblings, thank you for your patience, for helping with all the data, your
encouragement, and for always being there with love and understanding during the most
stressful days.

To our friends, thank you for your constant support, for being a text away, and for the
laughter that helped us stay grounded through it all.

Lastly, we extend our sincere thanks to the participants of this study. Your time and openness
brought this research to life, and we are truly grateful for your contribution.



vi

THESIS REVISION CERTIFICATION
It is to clarify that Shaelalay Fayyaz and Hamna Tahir, Enrolment No. 01-171212-084 and
01-171212-097 respectively, session Fall 2021 from School of Professional Psychology,
Bahria University Islamabad conducted their undergraduate thesis entitled “Investigating the
Relationship Between Maternal Employment Guilt, Perceived Stress, Job Motivation, And
Procrastination among Working Mothers” under my supervision. They have revised their
thesis in the light of the examiners’ suggestions, and to my satisfaction and to the best of my
belief, its standard is appropriate for acceptance. Moreover, this thesis is an excellent work in

terms of scope and quality for the award of the degree of BS Psychology.

Dated: May 15th, 2025, Ms. Saba Hayat

Supervisor



vii

Table Of Contents
APPROVAL SHEET ...ttt ettt ettt et e e bt e ntesbeentenneeneenee il
DECLARATION OF AUTHENTICATION .....oooiiitiiiieieiece ettt enees il
DEDICATION. . .ttt et et e e e e e e e e et et ettt ettt et v
ACKNOWLEDGEMENTS ... e v
THESIS REVISION CERTIFICATION ..ottt sttt st s vi
1351 0 1 10 [P ix
5 O 2 V4§ X
| A O ) N 0S5 14§ ot xi
List Of Abbreviations and Symbols....... ..o xii
N 0111 - T SRR xiii
Chapter 1
31007 LTt () USRS 1
Statement Of the PrODIEM .......cc.oiiiiiiiiieiee ettt 12
ODbjectiVes OF the STUAY .....eooiiiieee ettt ettt e e e nseenseens 12
HYPOTRESES ...ttt ettt et b e ettt et b e et beeae et eaeen 14
SINIFICANCE OF STUAY ...cvvveeiieiiieiieiieee ettt ettt e e et e ssbessbeessaessaeesseenseessaessseensens 14
Operational DEfINItIONS ........cccviiiiieiiiiiecre ettt e eree s e e e te e e sereeestbeesbaeestbeeessaeessseeessseesssseessseens 15
LAterature REVIEW . ....ceiuiiiiieiieiie ettt ettt ettt et et et eeme e e te e bt e sseeenteebeene 18
Theoretical FIamMEWOTK ........ccoiiiiiiiiiiiieieeeee ettt st eneen 42
Rationale 0f the STUAY .......oooiiiii ettt ettt es 44
Conceptual frAMEWOTK .........cooiiiiiiicii et e et e e st e e stbeeestaeessseeeeseesssaeesseens 46
Chapter 2
RESCATCH DIESIZN....eiiiiiiiiiiiiciic ettt ettt e e b e et e e s b e e b e e beesteeesbeesseesseessseenseeseessseans 47
Population and SampPIe...........ccoui ittt e 47
T 1O R Te) 4 O a1 o T TSRS 47
25 (o] 11 1031 W 0 L 4 : TSRS 48
IMLBASULES. ...ttt et ettt ettt ettt et e ettt e st e e sht e e e bt e e e a bt e e ae e e e beeeeabeeeaaeeeeabeeenbeeeabeeeanbeeeanteeebeeeanbeean 48
PTOCEAUIE: ...ttt ettt et e ettt e e et e et e e et e eseeeneeense e seesneeenseenseennes 50
Ethical CONSIAETATIONS ......cc.eetiiiieiiitieiest ettt ettt et sttt e bt st e st st e beeseeteeneen 51
Statistical ANALYSIS PIAN........ccuiiiiiiiiieiiei ettt enne s 52
DIESCTIPHIVE STATISTICS ...uveeuvieiieiieeieettestie et et et teseteeeeeseeeseeesteeseesseeeaeeenseenseeaseesnseenseenseensseenseenseennes 52
REIHADIILY ANALYSIS ...eiitieiiiieiiiiieiiesiie ettt et e ettt et et esteesteesse e teessseesseesseesseessseenseesssesssesnseenseesssenns 53
Chapter 3



viii

Chapter 4
DIISCUSSION ...evieeiiiieirie ettt e stt e e reeetteesbeeeebeessteeestseeassseessseeasseesssseesssesassseesssseessseeassseessseeessseessssessssees 67
Limitations and SUZZESTIONS. .......ccuiervieiieiieeitierieiteereesteestaesteeseesseessseesseesseessseasseesseesseessssesseesseensns 75
Implications Of the STUAY .....cc.ooiiiiiii et 76
CONCIUSION. ....eeiutiieiiie ettt e ette et e e te e ettt e e e e setteestseeaseaeessseeassseeassseesssaeassseeassseesseeassseesssesessseessssessssees 77
RETEIEIICES ...ttt ettt et e b e s at e et e bt e s at e et e e bt e b eesateeabeenbeesaeeeas 78



Table
No.
Table

Table

Table

Table

Table

Table

Table

Table

Table

Table
10

List of Tables

Table Title

Frequency and Percentage along Demographics Variable (N=123)

Alpha Coefficient and Descriptive Statistics for Maternal Employment Guilt,
Work Intrinsic and Extrinsic Motivation, General Procrastination, and

Perceived Stress (N=123)

Pearson Product-Moment Correlation Analysis between Maternal
Employment Guilt (MEGS), Work Intrinsic and Extrinsic Motivation
(WEIMS), General Procrastination, and Perceived Stress.

Simple Linear Regression Results for Procrastination (N=123).

Simple Linear Regression Results for Perceived Stress (N=123).

Simple Linear Regression Results for Maternal Employment Guilt on
Intrinsic Motivation (n=123)

Simple Linear Regression Results for Perceived Stress on Amotivation
(n=123)

Simple Linear Regression Results for Procrastination on Amotivation
(n=123)

Simple Linear Regression Results for Maternal employment Guit on
Amotivation (n=123)

Mean differences for Type Of Family System of study (N=123)

Page
No.

57

58

60

61

62

63

64

65

66

X



List of figures

Figure No Figure Title Page no
Figure 1 Conceptual Model 46



List of Appendices

Appendices

Appendix A

Informed consent form

Appendix B

Demographic Sheet

Appendix C
Permission For Scales
Appendix D

Maternal Employment Guilt Scale

Appendix E

Work Intrinsic & Extrinsic
Motivation Scale

Appendix F
General Procrastination Scale

Appendix G
Perceived Stress Scale

Appendix H
Plagiarism Report

X1

Page no

83

85

88

90

92

95

98

100



Xii

List of Abbreviations and Symbols

Abbreviation/Symbol Description

M Mean

SD Standard Deviation

LL Lower Limit

UL Upper Limit

CI Confidence Interval

N Sample Size

o Reliability Coefficient

B Standardized Coefficient

SE B Standard Error of the Unstandardized Beta Coefficient
SE Standard Error

p Level of Significance

d Cohen’s Measure of Sample Effect Size
k No. of Items

f Frequency

% Percentage

n2 Eta Square

R? Coefficient of Determination

F F Ratio

AR? R? Change



Abstract
The present study investigated the impact of maternal employment guilt on job motivation,
procrastination, and perceived stress among working mothers. A total of 123 working mothers
participated in the study, including those from both nuclear (n = 82) and joint (n = 41) family
systems. Standardized instruments were used for data collection, including the Maternal
Employment Guilt Scale by Umran Yiice Selvi and Ozge Kantas (2019), Work Extrinsic and
Intrinsic Motivation Scale (WEIMS) by Tremblay et al. (2009), the General Procrastination
Scale by Lay (1986), and the Perceived Stress Scale by Cohen et al. (1983). Independent
sample t-tests, Pearson product-moment correlation, and linear regression analyses were
carried out to assess group differences, relationships among variables, and the predictive role
of maternal employment guilt on the three outcome variables. Results revealed that mothers
from nuclear families scored significantly higher on procrastination, perceived stress, and
maternal employment guilt compared to those from joint families. Correlational analysis
showed that maternal employment guilt was positively correlated with procrastination and
perceived stress but was not significantly correlated with job motivation. Furthermore,
maternal employment guilt significantly predicted higher levels of procrastination and

perceived stress but did not significantly predict job motivation among working mothers.

Keywords: Maternal Employment Guilt, Job Motivation, Procrastination, Perceived Stress,

Working Mothers
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