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ABSTRACT

The purpose of this study is to investigate the effect of breaking glass ceiling on women career
advancement in higher education sector of Pakistan. Breaking glass ceiling will be considered
from the perspective of strategies used by women; the initiatives taken by organizations to support

and facilitate women in this regard will not be taken into account.

A non-experimental, cross-sectional survey was used to conduct research. The sample in the
descriptive research was executive level women and the unit of analysis was the higher education
sector of Pakistan. The sample consisted of executive women who had been able to use glass
ceiling breaking strategies and successfully advanced their careers in the higher education sector

of Pakistan.

Out of the 6 strategies, exceeding performance expectations, androgynous leadership style
development, visibility and human capital development positively affected career advancement;
whereas networking and mentoring negatively affected career advancement. The insightful data

and findings answered all the research questions and developed into a rich handbook for practice.



Table of Contents

CHAPTER 1 .ttt sttt st st st sttt e Error! Bookmark not defined.
INTRODUCTION....coiiiiiieieiieie ettt et e e s e e e e Error! Bookmark not defined.
11 BACKGROUND OF THE PROBLEM .......cooiiiiiiiiiieeeeeee e Error! Bookmark not defined.
1.2 STATEMENT OF THE PROBLEM .......ooiiiiieniieieeieeieeeeeeee e Error! Bookmark not defined.
1.3 PURPOSE OF THE STUDY....ettiiiiienieiieerieeniee sttt Error! Bookmark not defined.
1.4 SIGNIFICANCE OF THE STUDY ....otiiiiiieieeiienee e Error! Bookmark not defined.
1.5 OVERVIEW OF THE RESEARCH METHODOLOGY ....cccocovveerrrieeennnes Error! Bookmark not defined.
1.6 LIMITATIONS .t s Error! Bookmark not defined.
1.7 THEORETICAL FRAMEWORK .....ovtiiiiiiieeiiire e Error! Bookmark not defined.
1.8 OVERVIEW OF THE CHAPTERS ....eeiiteiieriteseeeieeieeiee e Error! Bookmark not defined.
CHAPTER TWO ittt ettt st st sttt Error! Bookmark not defined.
LITERATURE REVIEW ...ttt st Error! Bookmark not defined.
2.1 Feminist Educational Leadership......cccccovevveeiiviieniiieee e, Error! Bookmark not defined.
2.2 (€] T 0= ] T o - SRR Error! Bookmark not defined.
2.3 Theoretical Background of Glass Ceiling........cccccvvvvcieeeincienennnnnen. Error! Bookmark not defined.
2.4 Glass Ceiling MOdElS ......cccociieiiiiiieecccee e Error! Bookmark not defined.
241 Individual/ MeritoCracy.....c..covevveevreeicreeireeireecreenreesreesreesveennes Error! Bookmark not defined.
2.4.2 Structural/Institutional/Discrimination .........cccceeeveveeeveneeenn. Error! Bookmark not defined.
2.4.3 Cultural/ SOCIal...ccoveiei i Error! Bookmark not defined.

2.5 Glass CeIliNG Barriers...c..cuiivcueeeiiiieee et Error! Bookmark not defined.
2.6 Glass Ceiling Breaking Strategies .......ocvvvevvcieeiivcieee e eieee s Error! Bookmark not defined.
2.7 Sources for Glass Ceiling Breaking Strategies........cccccceevvveeeecnvnennn. Error! Bookmark not defined.
2.7.1 Career AdvanCement: ......coceereerienie et Error! Bookmark not defined.

2.8 Theoretical FrameWOrk.........coccereieiierieniieieeeeeesreeseeseesee e Error! Bookmark not defined.
CHAPTER 3 1ttt e s s e s e e s amre e e e e sane Error! Bookmark not defined.
METHODOLOGY ..coeiiiieeeiieie et e e s e s e s e e e e Error! Bookmark not defined.
3.1 METHODOLOGY ....eeiiiiiiieiieieerieesiee st eestee sttt st Error! Bookmark not defined.
3.11 ReSEArch DESIZN ....eiieiiieieciiee ettt Error! Bookmark not defined.
3.2.2 SUrVEY ReSEAICh .....coiiiiiiiiciieee et Error! Bookmark not defined.

3.3 Unit of Analysis, Population and Sample.......cccccvevviiiiniceeeenneen. Error! Bookmark not defined.
331 UNit Of ANAIYSIS c.vvviiiiiiiiiiiiiec et Error! Bookmark not defined.

3.3.2 POPUIRLION ....eiiiiiic e Error! Bookmark not defined.



333 Sampling Design and Participant Selection.........ccccceevveuneeenn. Error! Bookmark not defined.

34 Data CollECiON....cceeieieiieieee e Error! Bookmark not defined.
3.4.1 Instrument Selection and Design........cccceecvveeeeeciveeeccieee e, Error! Bookmark not defined.
3.4.2 Validity Determination........cccccveeviiciieee i, Error! Bookmark not defined.

3.5 Variables ...oooiieee e Error! Bookmark not defined.

3.6 Statistical Tools in ANAlYSIS .ouvveiiviiiiee e Error! Bookmark not defined.

CHAPTER 4 .ttt s e s s e e s e e s amn e e e e e sane Error! Bookmark not defined.
RESULTS AND ANALYSIS ..ottt et Error! Bookmark not defined.

4.1 RESPONSE RAtE....uviiiiiiiiieeciiee et e Error! Bookmark not defined.
4.1.1 Y - SR Error! Bookmark not defined.
4.1.2 DESIZNALION ...eeiiiiieiieeee e Error! Bookmark not defined.
4.1.3 EXPEIIENCE. ... ettt Error! Bookmark not defined.

4.2 Reliability STatistiCs ..occvveeiiiiieiiiiieee e Error! Bookmark not defined.

4.3 Descriptive statistiCs .....uviiivieiiiiiee e Error! Bookmark not defined.

4.4  Correlation StatiStiCS .....ccoeevieeriereerieeee e Error! Bookmark not defined.

4.5 Regression StatistiCs......ccuuiviiiiiiiieeeeciiee e e e Error! Bookmark not defined.

CHAPTER 5 .ttt e e e s s e e nane Error! Bookmark not defined.
Discussion and CONCIUSION .......eiriuiiiriieiieee e Error! Bookmark not defined.

5.1 SUMMARY ...ttt st e e e s e s s e e s sneeeesans Error! Bookmark not defined.

5.2 DISCUSSION OF THE HYPOTHESES:.....cccceiiiniieiieieeneenieeeeieee Error! Bookmark not defined.

5.3 Recommendations for Further Study ........cccccoovveieiiciee e, Error! Bookmark not defined.

5.4 Implications for Policy and Practice......cccccovveevcieeeeccieee e, Error! Bookmark not defined.



