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ABSTRACT

The research at hand was steered and conducted to seek out the effect of Job stress and Job
motivation over Wok-Family Conflict with the moderating supportive role of the organization.
The study was conducted on service sector organizations in Islamabad. In order to know the
effect of these independent variables over the dependent one, we collected data from different
sources. The data was collected through structured and close ended questionnaires and compiled
and analyzed them which has ultimately shown us dependency of one over another. The data was
collected using consecutive non-probability sampling technique.

The outcomes of the exploratory study revealed that there is a positive relationship among job
stress and work-family conflict and negative relationship among job motivation and work-family
conflict. The organizational support moderates the connection amongst Work-Family Conflict
and Work stress which decreases work stress and the organizational support moderates the

relationship amid Work-family conflict and job motivation which increases job motivation.

Keywords: Work-family conflict, Family-work conflict, job stress, job motivation,

organizational support, occupational stress
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